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• Gives participants the right to sue for benefits
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• Requires plans to provide participants with in
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• Answers to your questions through our HOTLINE Support services 
• Access to the complete library of HR ALERTS, HR FACTS, articles, required posters, 

government regulations, and court decisions - all of which can be quickly keyword searched, 
downloaded, and printed 

 
For information or assistance, contact:  Dr. Mel Cooksey at (610) 476-6326 or at 

mel@aethr.com or visit our website at www.aethr.com 
We Accept American Express, VISA, and MasterCard 

Updated/Revised: January 20, 2003 
 

PLEASE NOTE 
Information contained is designed and intended to provide accurate and authoritative information in regard to the 
subject matter covered. If legal advice is required, the services of a competent attorney should be obtained. 
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